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EARLY CHILDHOOD PROGRAM WITH AN IDEA

STATE RECOGNIZED CREDENTIALS

PEERS IN THE FIELD

ECEPTS CONFERENCE

CAMPUS WORKFORCE DEVELOPMENT OFFICE

LOCAL WORKFORCE DEVELOPMENT BOARDS

EMPLOYERS IN THE FIELD

PROGESSIONAL ECE ORGANIZATIONS

ABOUT - PROJECT

LOCAL DUAL CREDIT HIGH SCHOOL PROGRAMS

GRANT MANAGERS

DEANS

ENROLLMMENT SERVICES

BUISNESS OFFICE

MENTORS

SUCCESS COACH
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THE SME LIAISON: BRIDGING APPRENTICESHIP ECOSYSTEMS
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THE CONNECTING POINT

SUBJECT MATTER EXPERT TO SERVE AS A LIAISON BETWEEN EMPLOYERS, PROGRAM STAFF, THE DEPARTMENT OF
LABOR, AND APPRENTICES.
ESTABLISH EDUCATIONAL INSTITUTION AS AN “INTERMEDIARY SPONSOR” WITH THE DEPARTMENT OF LABOR,

EMPLOYMENT AND TRAINING ADMINISTRATION
SEEKS FUNDING, DEVELOPS RELATIONSHIPS WITH DOL OR STATE OFFICE OF APPRENTICESHIP.

UNDERSTANDS AND IS ABLE TO COMMUNICATE THE MULTI-DIRECTIONAL VALUE OF APPRENTICESHIP.
CHANGE AGENT WILLING TO CHALLENGE THE POSTSECONDARY EDUCATION STATUS QUO.




FEDERAL WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA) SYSTEM
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DEPENDING ON THE STATE AND LOCAL WORKFORCE AREA, FUNDS ARE AVAILABLE
FOR:

* INDIVIDUAL TRAINING ACCOUNTS PAY TRAINING EXPENSES DIRECTLY TO THE
EDUCATIONAL INSTITUTION ON BEHALF OF INDIVIDUAL STUDENTS. ELIGIBILITY
BASED ON FINANCIAL NEED AND OTHER FACTORS.

* IN- AND OUT-OF-SCHOOL YOUTH PROGRAMS FOR PERSONS 16-24 YEARS OLD.

« INCUMBENT WORKER TRAINING (IWT) PROGRAMS REIMBURSE EMPLOYERS FOR
TRAINING PROVIDED TO UPSKILL EXISTING EMPLOYEES, WIOA ELIGIBILITY MAY NOT
BE REQUIRED.

« ON-THE-JOB TRAINING (OJT) PROGRAMS REIMBURSE EMPLOYERS A PERCENTAGE OF
WAGES FOR A SPECIFIED PERIOD OF TIME FOR NEW EMPLOYEES.

* GOOD SOURCE FOR GRANT SUB-AWARDS.
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FUNDING STRATEGY: SUSTAINING APPRENTICESHIP PROGRAMS AND TRANSITIONING FROM SUBSIDIES

SYSTEM INNOVATESHIP: 2 COLLABORATIVE

e S GRANT SHARING

EXPENSES

2,
%,

SRS A S

— e g PURSUING

PURSUING DIRECT GRANTS BRI 5 - PARTNERSHIP
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» Local, State, & Federal grants . —
gy APPRENTICESHIP

« Subscribe to GRANTS.GOV TRAINING CENTER GLOM ON toother regional or sector grants
« Private Philanthropy .l ' * Build partnerggsps ’

.. IlII » Leverage existing funding streams

“ CRITICAL SUCCESS TEST: IMPLEMENT
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EXPLORE FUNDING OPTIONS AND
« State and Federal TAX CREDITS f | 2 : « Local Workforce Devel t Area fund
P e KW pLan roR SELF-SUFFICIENCY AT VIO Adu & Do Wtk nds”
« Apprentice wage credits - » Incumbent worker training funds
GOVERNMENTAL SUBSIDIES OF APPRENTICESHIP PROGRAMS CAN LUBRICATE THE GEARS, BUT STRATEGY
SHOULD BEGIN WITH A PLAN TO EVENTUALLY WEAN EMPLOYERS FROM FINANCIAL ASSISTANCE FOR

PROGRAM EXPENSES. IF THE BENEFITS OF APPRENTICESHIP AREN'T SUFFICIENT TO JUSTIFY THE
INVESTMENT, IT'S PROBABLY NOT THE RIGHT WORKFORCE DEVELOPMENT MECHANISM.

POTENTIAL FUNDING PURSUE PUBLIC AND PRIVATE GRANTS, LOCAL, STATE, AND
SOURCES TO EXPLORE: FEDERAL (SUBSCRIBE TO GRANTS.GOV).

GLOM ON TO SOMEONE ELSE’'S GRANT.

STATE AND FEDERAL TAX CREDITS.

WIOA/LOCAL WORKFORCE AREAS.




OUR PROJEGTS

 CDA PRE-APPRENTICESHIP
 ECE LEVEL 3 APPRENTICESHIP

* FAMILY SERVICES APPRENTICESHIP
(UPCOMING)
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