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Montana Registered
Apprenticeship

« Child Care Development Specialist
Certificate

Established 2001 in collaboration with
Department of Labor & Industry, Early

Childhood Services Bureau, and Early Y .

Childhood Project - Pat &
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« 400+ participants

« Supports pathway to Early Childhood
Education Associates Degree
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Meeting the
Child Care Workforce Needs

Department of Labor & Industry, Early Childhood Services
Bureau, and Early Childhood Project began to collaborate in
2023 to determine how registered apprenticeship should be
supported and the possibilities for expansion.

Using current data about the child care workforce, it was
determined that the larger percentage of the workforce had
not received a CDA Certificate level or higher.

To meet the current child care workforce needs, it was

determined that registered apprenticeship had an opportunity
to expand to support the attainment of a CDA Certificate.
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Pilot 2024-Certified
CDA Pre-Apprenticeship

Developed a trade schedule to Marketed to and recruited

support an apprentice to participants
complete a CDA Certification

« Utilized Early EdU

* Interest Survey

Alliance's early Onboarding
childhood curriculum to build 4 . Ongoing support
courses
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« Built coursesin Ongoing feedbac

Childcaretraining.org « Mentor/Sponsor Support
. Montana's_ child « What went well and
care learning management opportunities for future

software cohorts




Certified Pre-Apprenticeship

CDA Requirements for I/T, F/G, and PreK

certificate « Broken into 2 courses- 60-hour

course and 48-hour course
* 480 hours on the job training (orientation courses are included)
« Toreceive incentives from ECSB, this
work has to be done in licensed child
care « CDA verification visit

120 hours of training in CDA 8 - CDA exam (testing at Pearson Vue
competency areas facility)

« CDA Portfolio-built in 48-hour course

» Creating a safe learning environment,
fostering child development, supporting
social-emotional growth, engaging ECSB
families, managing programs, upholding
professionalism, observing behavior,
and understanding child development - Earn a level 3 on Practitioner Registry
principles

To learn more, visit mtecp.org
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 Book and exam costs are covered by

« 8 ECE college credits

ChiloCareTraining




Mentor and Sponsor Support

« Each apprentice has a mentor and sponsor (employer)
 Mentor supports putting theory into practice

« Support what this looks like in everyday work that fits with program
policies and procedures

« Available to assist in answering questions about practices

« Guide the development of new skills by modeling and supporting new
ideas

« Sponsor supports the apprentice and mentor by record keeping

« Sponsor guarantees a wage increase after completion of CDA
certificate

« Mentors and Sponsors are supported with resources, community of
practice, and advanced training




Hours: 20.0

\ -
Montana Mentors in Early Childhood Education

Functions and Practices

Bringing it all Together

Level: Advanced Backpivind
Knowledge Base  Module 1: ECE
. Professional
Child Development (2 Hours) Landscape
Family and Community Partnerships (2 Hours) Module 2:
Teaching and Engagement (2 Hours) Developing an

Identity as a Mentor

Curriculum and Learning Environment (2 Hours) S R R
Professionalism (12 Hours) for ECE Mentors
CDA Content Areas

Understanding the principles of child development and learning (2 Hours)
Managing an effective program operation (2 Hours)
Supporting children’s social and emotional development (2 Hours)

Meodule 4: Resilient and Responsive
Relationships

Module 5: Reason

Module 6: Resources

Module 7: Reflective Dialogue
Module 8: Recognition

Meodule 9: 5Rs in
Effective Professional
Development

Module 10: Resilience
and Wellness

Course Conclusion

Planning a safe and healthy learning environment (2 Hours) Maintaining a commitment to professionalism (12 Hours)
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What We Learned

« Through a final survey, it was shown that the CDA program
added value to the pre-apprentice's everyday work
applications

« The CDA pre-apprenticeship program is a valuable
program to support child care workforce development. It is
a first step into the professional development pathway to
gain relevant on the job training and experience

« Mentors found value in the training

« Communication about expectations and timeline are helpful
for participants to understand what they will be required to
complete
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What’s Next

Currently, a cohort is supporting an infant
and toddler CDA Certification

Montana will support 2 cohorts each year

The current program will be expanded to a
full apprenticeship program

A high school pre-apprenticeship program
will be piloted fall 2025

Processes and support is being evaluated
to ensure participant success




Marjorie.vegoren@mt.gov

Kristi.tompers@mt.gov
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Dawn.zimdars@montana.edu Rhiannon.shook@mt.gov

Thank You.
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